
Sacramento Valley

Vol. 87, No. 7 July 2015
Owned and published by the Sacramento Central Labor Council and Sacramento-Sierra’s Building & Construction Trades Council, official councils of the AFL-CIO

See “fast track”, page 5

See Justice for Janitors, page 3

Justice for Janitors campaign marks 25-year anniversary
Groundbreaking union organizing and immigrant rights effort still working today

ment, we have the power to win.”
Below is an excerpt from SEIU 

on the history of the campaign, 
which transformed both the janito-
rial industry in the U.S. as well as 
serving as a social justice model for 
modern organizing efforts:

In 1983, the average janitor 
working in Los Angeles earned a 
salary of more than $7.00 an hour 
and full family health insurance. 

But by 1986, wages dropped to 
$4.50, and health care coverage 
had evaporated. By the mid-80s, 
membership in SEIU’s 21 janitors’ 
unions was in sharp decline.

The property services industry 
was changing. Building owners 
were no longer hiring cleaners 
directly, and employers were 
starting to hire Latino immigrants 
and becoming very resistant to 
janitors’ unionization efforts. So 
SEIU took action. 

Justice for Janitors began in Los 
Angeles in 1990 when SEIU Local 

Justice for Janitors began in LA in 1990, where workers were attacked by police during a march.
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Dozens of SEIU members, in-
cluding activists fighting to orga-
nize local security guards, gathered 
on Capitol Mall on June 15 to 
celebrate the 25-year anniversary 
of the groundbreaking Justice for 
Janitors campaign during a national 
day of action. 

“Justice for Janitors shows what 
workers can do when we stand to-
gether, when we fight,” said SCLC 
president Lino Pedres. “As long 
as we have solidarity and commit-

Despite a nationwide effort by 
organized Labor, Congress recently 
passed so-called “fast-track” trade 
promotion authority, which allows 
presidents in office through 2021 
to push through trade pacts in Con-
gress with simple yes or no votes – 
effectively taking away legislators’ 
ability to protect workers rights.

“In essence, it takes away Con-
gressional authority to oversee 
trade agreements like Trans Pacific 
Partnership (TPP) and others and 
gives that to the administration,” 
said Robert Longer of CWA, who 
helped lead the local effort against 
fast track. “It takes the legislative 
branch out of the equation.”

The passage of the bill included 
votes by about 10 Senate Demo-
crats and 28 House Democrats who 
voted against Labor. 

Locally, Congressman Ami Bera 
and Senator Dianne Feinstein voted 
in favor of fast track, despite mas-
sive outreach from the anti-TPP 
Coalition to ask that they stand with 
working Americans by voting ‘no.’

Congress passes destructive “fast-track” authority
Two local Democrats vote in favor of anti-worker measure opposed by Labor 

Local union members sent hundreds of thank you postcards to Rep. Doris Matsui and Rep. John Garamendi in 
June, thanking them for standing with working families by voting against fast-track authority for trade deals. 

Photo courtesy of SEIU
.
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Supreme Court takes up “free rider” case that could 
ban fair share fees

The Supreme Court will hear a case from 
California that could virtually outlaw the 
union shop, union dues or fair share fees for 
all public workers – turning state and local 
governments into right-to-work havens.

The case, Friedrichs vs. California Teach-
ers Association et al pits four dissident teach-
ers – funded by the anti-worker anti-union 
National Right to Work Committee and its 
“legal defense” arm – against California’s 
teachers unions and the state.

At issue: Whether any state or local gov-
ernment worker, represented by unions in 
workplaces, must legally pay union dues or 
agency shop fees to help fund collective bar-
gaining, grievances, negotiations or anything 
else, under any circumstances. 

After the news broke that the case would 
reach the high court, unions leaders quickly 
voiced their concerns. National Education 
Association (NEA) President Lily Eskelsen 
García, American Federation of Teachers 

(AFT) President Randi Weingarten, California 
Teachers Association President (CTA) Eric C. 
Heins, American Federation of State, County 
and Municipal Employees (AFSCME) Presi-
dent Lee Saunders, and Service Employees 
International Union (SEIU) President Mary 
Kay Henry issued a joint statement:

“We are disappointed that at a time when 
big corporations and the wealthy few are 
rewriting the rules in their favor, knocking 
American families and our entire economy 
off-balance, the Supreme Court has chosen 
to take a case that threatens the fundamental 
promise of America—that if you work hard 
and play by the rules you should be able to 
provide for your family and live a decent life.  

The Supreme Court is revisiting decisions 
that have made it possible for people to stick 
together for a voice at work and in their com-
munities—decisions that have stood for more 
than 35 years—and that have allowed people 
to work together for better public services 
and vibrant communities. 

When people come together in a union, 
they can help make sure that our communities 
have jobs that support our families. It means 
teachers can stand up for their students. First 
responders can push for critical equipment to 
protect us. And social workers can advocate 
effectively for children’s safety.

America can’t build a strong future if 
people can’t come together to improve their 
work and their families’ futures. Moms and 
dads across the country have been standing 
up in the thousands to call for higher wages 
and unions. We hope the Supreme Court 
heeds their voices.”

The justices set no date for oral argument 
of the case, just announcing they accepted it 
for argument and decision in their next term, 
which starts this October. But their decision 
in another workers’ case in June 2014, Harris 
vs. Quinn, foreshadowed this one.   

There, the court’s 5-person GOP-named 
majority ruled home health care workers and 
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Washington (PAI)—Union leaders ap-
plauded the U.S. Supreme Court’s 6-3 ruling 
on June 25, protecting the Affordable Care 
Act’s payments towards healthcare insur-
ance for users of exchanges, whether state 
or federal.

“Congress passed the Affordable Care Act 
to improve insurance markets, not destroy 
them,” the court majority said. The challeng-
ers wanted to outlaw the subsidies in states 
that did not establish their own health care 
exchanges to cover the uninsured - some 7 
to 9 million people in 34 states. The largest 
group of uninsured is in deep-red Texas. 

Union leaders, including AFL-CIO Presi-
dent Richard Trumka, Teachers President 
Randi Weingarten, National Education As-
sociation President Lily Eskelsen-Garcia 
and the Steel Workers, praised the court for 
retaining individual access to affordable 
health care.

Trumka called the court’s ruling “an im-
portant victory for the millions of people 

who need financial assistance to make health 
insurance affordable and for everyone com-
mitted to improving America’s health care 
system.” It also removes the threat of them 
being “at the mercy of” the law’s GOP foes, 
who hate the law and its mover President 
Barack Obama.

 Trumka advocated expansion of Medic-
aid to “low-income workers in every state 
and making changes that will protect and 
strengthen the health coverage workers have 
fought for on the job.”

“Extremists in Congress tried to take away 
affordable healthcare from 8 million people 
with a bogus lawsuit, King v. Burwell, but 
the Supreme Court just handed down their 
decision: No,” said SEIU’s Sheran-Diaz, 
whose union represents thousands of health 
care workers.

“Despite the ruling, Republicans won’t 
be giving up their camping to repeal the 
Affordabe Care Act,”  Sheran-Diaz warned. 

Union leaders applaud recent 
Supreme Court ruling on health care
Decision affirms legality of Obamacare

Continued on next page.

Decision has massive impact for unions nationwide workers who aid the disabled in Illinois, who 
are paid by the state and represented by unions, 
were “quasi-public” workers and thus states 
could not legally order them to pay dues or fees.  

The right-wing business-backed RTW 
group, whose unstated goal is to abolish 
unions by defunding them, funded the win-
ners – eight dissident workers -- in the Harris 
case. The eight said the fees violated their 
rights of free speech under the Constitution’s 
1st Amendment.

At that time, one majority justice, Samuel 
Alito, said he would question whether any 
public worker should pay dues or fees, as 
a decades-old Supreme Court ruling held. 
Overturning that ruling, Abood vs. Detroit 
Board of Education, would effectively 
convert all state and local governments into 
so-called right-to-work shops.

Since only four justices need to agree to 
consider a case, at least three of Alito’s col-
leagues also agreed to hear the Friedrichs suit.  

Even before taking the Friedrichs case, the 
Supreme Court said on April 27 it would hear 
at least one other case important to workers 
– in this case, to whistleblowers. Green vs. 
Brennan pits Colorado postal supervisor Mar-
vin Green against his agency, and other firms.

Green, an African American, claims the 
Postal Service forced him to resign – what 
labor law calls “a constructive discharge” 
– after unfounded allegations about miscon-
duct in handling mail. The real reason USPS 
fired him, Green says, was to retaliate for his 
complaint that he was passed over for promo-
tion due to his race. Federal law gives him 
45 days to pursue such a complaint within 
USPS’ grievance procedures. Green missed 
that deadline, USPS says. 

Green wants the Supreme Court to rule 
when the 45 days starts to run: When an em-
ployer – in his case the USPS – takes “the last 
discriminatory act that led to the resignation” 
or when the worker actually quits, which came 
later. Lower courts have split on that issue. 
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399 was working to secure a union contract 
for that city’s low-wage workers employed 
by cleaning contractor International Service 
Systems (ISS), who cleaned the majority of 
the city’s office buildings. 

On June 15, 1990, striking janitors and 
their supporters held a peaceful march and 
demonstration in LA’s Century City district. 
As the protest got underway, 400 striking 
janitors fighting to win a union to build a bet-
ter life for their families found themselves 
squaring off against fifty baton-wielding 
police officers. When the workers linked arms 
to cross the street in Century City, they were 
beat back by dozens of police officers, and 
thirty-eight of the wounded marchers were 
arrested.

Undeterred even by police brutality, the 
fearless janitors refused to back down. 
They stayed in the streets and were joined 
by 2,500 people cheering them on - con-
struction workers, shop workers, state and 
local political leaders, even a mop-toting 

From page 1
JUStiCe for JanitorS

Jesse Jackson - who shared their anger at 
wealthy corporate CEO’s paying them-
selves millions, while paying the people 
who cleaned up after them as little as $4.50 
an hour.

The janitors’ perseverance – and far-
reaching community support – paid off. 
Widespread public outrage at the police 
action helped spur ISS to sign a union con-
tract soon afterward. Janitors won a wage 
increase of more than $2 hour (to $6.80 per 
hour) and went from having no health benefits 
to full family health coverage. By winning 
this battle, the successful mobilization of 
janitors in Los Angeles paved the way for 
other successes in LA and nationwide.

The landmark Century City campaign 
proved to be a turning point for re-organiz-
ing the workers responsible for sweeping 
and cleaning up the sparkling high rises 
of Los Angeles, Denver, Miami, Houston, 
Boston, Minneapolis, Washington, DC, 
and Canada.

The ACA “is working and it’s time to move 
forward,” she said.

SEIU president Mary Kay Henry added 
voters would remember the GOP’s efforts to 
kill the Affordable Care Act - and retaliate at 
the polls next November.

“Working families will remember who 
fought against the ACA, who greased the 
gears for attacks against it in the courts, and 
which politicians voted to repeal the law 
without offering a single plausible plan as a 
replacement. In 2016, the extremists who are 
risking the healthcare of millions of people 
will be held responsible,” Henry said.

The Laborers’ O’Sullivan called expanded 
access to health care “a good thing,” but said 
legislators must fix two major ACA holes: 
Its threat to multi-employer plans and the 
imposition of the so-called “Cadillac tax” on 
individuals with high-value health care plans, 
starting in 2018. A transition tax has already 
cost his union’s health care plans $45 million.

Those two problems create “the Obama 
Administration’s pick-pocketing of working 
people” to fund the ACA, O’Sullivan said. 
Other unions, including the Steel Workers 
and the Communications Workers, are also 
campaigning to repeal the “Cadillac tax.”

“Millions of workers in multi-employer 
plans, including Laborers members, have had 

quality coverage for generations. They collec-
tively bargained for it, paid for it out of their 
paychecks, and were never a drag on our na-
tion’s health care system. Unless Congress fixes 
the ACA, their plans will be destroyed through 
new costs and taxes, such as the 40-percent so-
called ‘Cadillac tax,’” O’Sullivan explained. 
“The fees and taxes make the ‘Affordable’ in 
the ACA an oxymoron.”

The Steel Workers, a leading labor ad-
vocate for single-payer government-run 
national health care, lauded the court’s rul-
ing and said “any other decision would have 
penalized citizens in 34 states solely because 
state leaders refused to act.” 

AFT’s Weingarten, whose union includes 
120,000 nurses, called the court’s decision 
“a victory for working families,” prevent-
ing “a major step backward” in U.S. health 
care coverage. 

“Ask the nurse who sees patients every 
day who are getting healthy thanks to the Af-
fordable Care Act. Ask the adjunct professor 
or the school support-staff worker who now 
have coverage thanks to the law. The Af-
fordable Care Act is working,” she declared.

 She also said the law is starting to curb 
“out-of-control health care inflation,” pro-
vides “a new focus on quality and outcomes” 
and expands preventive care. 

By the Numbers

Number of janitors united with 
SEIU in the effort.

225,000

Number of cities with 
J4J campaigns.

30

Number master contracts with 
commercial cleaning contractors 
secured via J4J.

27

SEIU’s Dave Smith with his daughter.

Police attacked Justice for Janitors activists in Los Angeles in 1990, bringing national 
attention to the campaign. 

Local SEIU and USWW members gathered on June 15 to celebrate the 25th anniversary of the 
Justice for Janitors campaign and march in support of a union contract for security guards. 

Lino Pedres, head of USWW, led marchers 
during the June 15 commemoration.

Dozens of workers turned out to support 
security guards seeking their first union 
contract in Sacramento.
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Washington (PAI)—The AFL-CIO and a 
top ally, Public Citizen, are protesting deep 
cuts in pro-worker programs in a money bill 
now moving through the GOP-run House.

The measure, which allocates funds for 
the Labor, Education and Health and Human 
Services Departments and related agencies 
– including the National Labor Relations 
Board – shortchanges programs vital to 
workers and ends important protections, said 
AFL-CIO Legislative Director Bill Samuel 
and Keith Wrightson of Public Citizen in 
separate letters.

The legislation cuts employment and train-
ing funds, job services and job safety and 
health (OSHA and MSHA) funding, they 
said. It kills health care quality evaluation 
and funding for disease prevention programs 
under the Affordable Care Act, they added. 

It also cuts the NLRB’s funds by 27 
percent, Samuel said. That would “gut” the 
board, he added.

And the GOP would yank NLRB jurisdic-
tion over Native American tribes’ private 
enterprises – such as casinos – halt its new 
union election rules initiative and end its case 
on whether franchise-granters, such as Mc-
Donald’s headquarters, are joint employers 
with local franchise holders, and thus jointly 
responsible for obeying labor law.

Rep. Andy Harris, R-Md., inserted another 
anti-NLRB “rider” when the GOP-run House 
Appropriations Committee debated and voted 
on the bill: He wants to ban the board from 

implementing or enforcing “a ruling that al-
lows certain groups of employees within a 
larger company to form separate unions.” The 
Republicans and business allies have been 
denouncing what they call “micro-unions” 
for years. 

After accepting Harris’ move and keep-
ing the other anti-worker provisions, the 
full panel, which actually helps disburse 
federal funds for the year starting Oct. 1, 
shoved the workers’ objections aside and 
approved the money bill on June 24 on a 
30-21 party-line vote. 

The AFL-CIO opposes the bill’s restric-
tions, along with its money cuts.The restric-
tions include but are not limited to:

Banning automatic representation for 
workers when OSHA teams inspect plants. 

“The bill would bar workers from designat-
ing a representative to participate in OSHA 
inspections on their behalf ‘except in accor-
dance with applicable laws and regulations 
and by a vote of the employees of the affected 
worksite,’” Samuel said. Workers now have 
the legal right to have an employee repre-
sentative accompany the OSHA inspectors. 
“The language appears to require workers 
represented by a union to have a separate 
vote to designate an inspection walk-around 
representative,” Samuel said.

A ban on the Labor Department’s current 
effort to write rules to force pension invest-
ment advisors, including advisors for 401(k)s, 
to avoid conflicts of interest.

A ban on DOL’s new final rule ordering 
firms that import workers on H2-B visas to 
pay them wages in the same range as those 
of U.S.-based workers. The DOL rule also in-
cludes other worker protections, Samuel said. 

Banning the government from enforcing 
President Barack Obama’s requirement for a 
$10.10 minimum hourly wage for all seasonal 
recreation workers employed by federal con-
tractors. “This rider would deprive minimum 
wage and overtime protections to low-wage 
seasonal workers who need the additional in-
come and protections provided by the regula-
tions,” Samuel said. “The AFL-CIO opposes 
this rider and urges that it be deleted.” 

Republicans added another anti-worker 
“rider” neither Samuel nor Wrightson cited: 
A requirement that DOL, in so many words, 
revisit procedures for setting “prevailing 
wages” for government-funded public works 
projects. The right wing has long complained 
that prevailing wages are really union wages. 
Cut-rate and anti-union contractors claim 
they’re too high.

And the GOP Appropriations Committee 
report wants OSHA to return to “compliance 
assistance” for firms – a discredited Bush-
era plan which let companies get away with 
OSHA violations in return for “consultations” 
with the agency. The Appropriations panel 
complains OSHA sought more money only 
for enforcement. 

“The committee directs OSHA to reori-
ent its approach and refocus its efforts and 

resources on helping companies to comply,” 
the appropriations panel report orders. 

Wrightson, who covers job safety and 
health for Public Citizen, cited many of the 
same provisions, but also went into detail 
about the money cuts. He called the overall 
bill “reckless.”

“The House majority is stacking this leg-
islation with inappropriate policy riders and 
providing far less funding than necessary to 
appropriately support the agencies under its 
purview,” he said.

They include a $206 million cut, to $11.7 
billion in overall Labor Department money. 
Part of that is an $18 million cut, to $535 
million, for OSHA, and a $4.9 million cut, to 
$371 million, for the Mine Safety and Health 
Administration. Obama wanted more money 
than Congress allotted this year for DOL and 
for the agencies. 

Samuel says the bill’s programs are under-
funded, period. 

“The AFL-CIO believes funding for work-
force programs, public health, and education 
must be sufficient to meet the growing needs 
in these areas. Unfortunately, the Republican 
allocations for 2016 are inadequate and pro-
vide little hope that the chairman’s Labor-
HHS draft will adequately fund these vital 
programs,” he said.

“Congress should support policies that will 
help our economy grow, will raise wages, 
and will work for all people – not just the 
affluent,” he added.  

afL-Cio protests deep cuts in pro-worker programs 
in U.S. House Labor-HHS bill
Legislation would affect NLRB Board
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...My family goes to Dentalsource.
Many of you are already familiar with DENTALSource. 

Since 1978, DENTALSource has been providing Union 
members with quality dentistry in their “all union” dental 

offices while reducing or eliminating co-payments.
- Teresa Villasenor, Office Mgr., Sacramento CLC
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3901 MARCONI AVENUE SACRAMENTO, CA 95821 (916) 487-7995
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Where do you go?

From page 1
“faSt traCk”

From page 10
ironworkerS

For months, protesters reached out to Rep. Ami Bera to ask him to vote against fast-track 
authority, but Bera stood firm in his decision to betray his constituents by voting in favor 
of the destructive measure. 

For months, the No on TPP Coalition, 
which includes CWA, the Sacramento Cen-
tral Labor Council, SEIU 1000 and others, 
protested outside Bera’s office and met with 
the Congressman and his staff – but Bera 
stood firm in his decision to vote against 
working families. 

However, other local legislators including 
Congresswoman Doris Matsui and Congress-
man John Garamendi voted against fast track. 
In June, the Sacramento Central Labor Coun-
cil sent hundreds of postcards from members 
thanking those two Representatives for their 
unwavering support of working people. 

Despite the setback, the No on TPP Co-
alition plans on continuing education and 
outreach around the TPP – a controversial 
and secretive trade pact for Pacific Rim na-
tions that is expected to go before Congress 
this year for approval. That pact involves 12 
nations and 40 percent of the world’s GDP.

While the Obama administration has re-
leased few details on what it will contain, 
information that has leaked out is troubling 
to many. Those provisions include language 
that would enable big pharma to indefi-
nitely extend patents on drugs, effectively 
limiting access to low-cost generic drugs 
worldwide, and other provisions that pro-
pose a global court for business issues that 
could trump U.S. law. 

You made it perfectly 
clear that the Iron Work-
ers would not stand for 
the attack on worker’s 
rights, wages, retire-
ments, health benefits 
and our voting rights. As 
a middle class worker 
and Union member, you 
should be outraged at that 
group of Legislators, the 
bad bills they sponsored 
and their actions through-
out the session. 

We will send these Legislators a message 
at the next election in the voting booth. Get 
mad, stay mad, get involved and vote in the 
next election for our Labor friendly candidates. 

At the conclusion of the session, we 
managed to save prevailing wage by get-
ting SB119 repealed, but we took a hit on 
prevailing wages on all school projects. The 
new wage package on schools is at 90% of 
the total wage package of prevailing rate. The 
Bill attacking overtime after 8 hours failed. 
These are just a few of the wins. 

At the same time we took our share of 
lumps and the fight is not over. One reporter 
called it the great escape for Labor. We will 
not have the leverage of that huge tax package 
next session to save our bacon. So looking 
forward at the 2016 election cycle, we need 
to register more voters, inform our members 
and the general public on the issues that af-
fect the middle-class and working people in 
this country. Elections do have consequences 
and this legislative session is proof. We can 
never let this happen again if we want to 

enjoy the working conditions and life style we 
have worked and fought for our whole lives. 

Work in the Nevada area is busy in the 
rebar and structural work and we are still in 
need of welders. Please get into the school 
and upgrade your skills. Nevada law no lon-
ger requires recertification for your OSHA 
10 & 30 cards. The school will be open for 
journeyman retraining Welding on:

Thursday, July 2nd – 4:00 pm to 8:00 pm
Tuesday, July 7th – 4:00 pm to 8:00 pm
Thursday, July 16th – 4:00 pm to 8:00 pm
Saturday, July 18th – 7:00 am to 3:30 pm
Tuesday, July 21st – 4:00 pm to 8:00 pm
Qualified Rigger Class
Thursday, July 9th- 4:00 pm to 8:00 pm
Friday, July 10th – 4:00 pm to 8:00 pm
Saturday, July 11th – 7:00 am to 3:30 pm

Happy 4th of July and safe travels to all 
of you and your families. 

Work safe and I will see you soon.

Tracy Holland 
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MASTAGNI, HOLSTEDT, AMICK
MILLER & JOHNSEN 

A Professional Corporation

PROVIDING COMPREHENSIVE LEGAL REPRESENTATION TO
 ORGANIZED LABOR AND THEIR FAMILIES FOR OVER 30 YEARS:

LABOR/EMPLOYMENT LAW
WAGE AND HOUR CLAIMS

FEDERAL AND STATE TRIAL LITIGATION
THIRD PARTY, PERSONAL INJURY AND UNINSURED MOTORIST CLAIMS

WORKERS’ COMPENSATION
SOCIAL SECURITY APPEALS

1912 I Street, Sacramento, CA  95811
(916) 446-4692

Toll Free (800) 852-7581
Chico (530) 895-3836 • Stockton (209) 948-6158  
 San Jose (408) 292-4802 • Fresno (559) 486-5580

www.mastagni.com
Making a false or fraudulent Workers’ Compensation claim is a felony subject to up 

to five years in prison or a fine up to $50,000 or double the value of the fraud, 
whichever is greater, or by both imprisonment and fine.

Managing Workers’ Compensation Attorney John Holstedt

By Mark GruenBerG
PAI Staff Writer

WASHINGTON (PAI)—The Roman 
Catholic Church and the U.S. labor move-
ment are working more closely together than 
ever, especially uniting on social justice, 
immigration and income inequality issues, 
leaders of the two say.

That’s because the social justice aims of 
U.S. workers largely coincide with those of 
the church, on everything from immigration 
to workers’ rights, according to AFL-CIO 
President Richard Trumka and Cardinal Don-
ald Wuerl, archbishop of Washington, D.C.

The increasing cooperation between the two 
came through at a June 15 “Conversation on 
Solidarity and Faith” at the AFL-CIO, along 
with a brief Trumka-Wuerl press conference. 
The conversation attracted union activists and 
church leaders from dioceses nationwide,

And the activism will last through and 
beyond the coming visit, this September, of 
Pope Francis I to the U.S., when the pontiff is 
scheduled to stop in Philadelphia, New York 

and D.C., and possibly elsewhere. “The labor 
movement will be at the complete disposal 
of the Pope,” Trumka, a practicing Catholic, 
told the all-day conference.

The closeness began even before the AFL-
CIO decided to reach beyond its member 
unions and recreate itself as a workers move-
ment, “We started with the church,” Trumka 
said. “Our automatic focus is on the renewal 
of human solidarity in the face of currents 
going the other way,” Wuerl elaborated.

The joint movement of unions and the 
church is important: Catholics hold a high 
share of union leadership and activist slots. 
And unions and the church share the idea of 
solidarity, Wuerl said.

“Solidarity is coming together to embrace 
the dignity of the worker,” he declared in his 
keynote address. And Wuerl added that when 
he, like Trumka, grew up in the coal country 
of southwestern Pennsylvania, “We learned 
‘Don’t cross a picket line.’

“And the efforts to be inclusive” of workers 
and the poor in U.S. society and economy, 
rather than leaving them behind, “are the new 

picket lines of today,” he added.
“The new picket lines have to be respect for 

our people who are struggling to be part of 
this world, to engage with them and to defend 
them – and don’t cross that picket line!” the 
cardinal declared.

The catch is the church and the labor move-
ment face the same opposing forces with an 
emphasis on commercialism, materialism, 
unbridled and unregulated capitalism, greed 
and economic libertarianism, Wuerl added. 
And Francis has been outspoken against 
those forces, saying they ravage and deny the 
humanity of workers and the poor.

Instead, the Pope has been re-emphasizing 
125 years of Catholic Social Teaching, which 
includes all-out endorsement of unions, and 
ordering clergy to implement it. “The Catholic 
vision of Solidarity” is the “need for reawak-
ening the vision of a life of economic justice 
based on faith,” the cardinal explained. “That’s 
a shared experience with organized labor.”

But at the press conference, Wuerl admitted 
that not all Catholics follow church social 
justice teachings. 

He did not name names, but prominent 
lay Catholic politicians in the U.S., such as 
House Speaker John Boehner, R-Ohio, and 
former Gov. Jeb Bush, R-Fla., advocate, enact 
or implement policies – such as cutting food 
stamps – that ignore those teachings. 

Bush, a GOP presidential hopeful and like 
Boehner a devout Catholic, told reporters in 
New Hampshire that “I hope I’m not going 
to get castigated for saying this by my priest 
back home, but I don’t get economic policy 

from my bishops or my cardinals or my Pope.”
And Catholic institutions, including the 

Resurrection Health Care hospital system 
in Chicago, many Catholic-run universities 
nationwide and the schools of archdiocese 
of St. Louis, have acted like other anti-union 
employers in battling workers’ rights and 
sometimes breaking labor law, to boot.

Wuerl admitted the church’s clergy must 
take responsibility for that waywardness.

“I’d better get better at teaching,” he said 
with a smile when reminded of such trans-
gressions. “We have to start all over again, 
highlighting something that needs to be said 
in the hope that it’ll be heard. We have a 
saying in the office that ‘You need to say 
something three times before it is heard.’”

Pope Francis was giving that message of 
standing up for workers and the poor even 
before he took over the church’s overall lead-
ership. His latest denunciation of excesses 
of corporate greed is in an encyclical – an 
official church document of teaching and 
faith – on how to combat global warming 
and climate change. 

The conference, the second such session 
the AFL-CIO has hosted, comes along with 
concrete steps the church and the labor move-
ment have taken to work together on social 
justice causes, Trumka and Wuerl said. 

But the church and labor also share some-
thing else, Wuerl said: Many times, society 
isn’t listening to them. “It’s not that the 
church and the labor movement are not on 
the same wavelength. It’s that we’re not being 
heard,” the cardinal admitted.

Labor Movement and Catholic Church working on social justice synergy
Meeting between AFL-CIO head Richard Trumka and Cardinal Donald Wuerl highlights common goals

Pope Francis was giving that message 
of standing up for workers and the poor 
even before he took over the church’s 
overall leadership.
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Golf tournament brings in money for scholarships
FroM the desk oF Michael leonG
Financial Secretary/Treasurer

The first Golf Tournament in a series of three 
(3) in Northern California, which was held 
in Galt, is over. The amount of money raised 
for scholarships this year was higher than in 
the past five (5) years, indicating that work in 
the area is picking up. This gives us reason to 
believe that this is going to be a good year.

The heat is here, stay hydrated and pay 
attention to the people working around you. 
Please keep this in mind:

Preventing Heat Stroke
When the heat index is high, it’s best to 

stay in an air-conditioned environment. If 
you must go outdoors, you can prevent heat 
stroke by taking these steps:

Wear lightweight, light-colored, loose-
fitting clothing, and a wide-brimmed hat.

Use a sunscreen with a sun protection fac-
tor (SPF) of 30 or more.

Drink extra fluids. To prevent dehydration, it’s 
generally recommended to drink at least eight 
glasses of water, fruit juice, or vegetable juice per 
day. Because heat-related illness also can result 
from salt depletion, it may be advisable to sub-
stitute an electrolyte-rich sports drink for water 
during periods of extreme heat and humidity.

Take additional precautions when exercis-
ing or working outdoors. The general recom-
mendation is to drink 24 ounces of fluid two 
hours before exercise, and consider adding 

Carpenters Local 46

another 8 ounces of water or sports drink right 
before exercise. During exercise, you should 
consume another 8 ounces of water every 20 
minutes, even if you don’t feel thirsty.

Carpenters of  
Local Union 46 Lost

For all of our past and present members 
who have passed, we would like to send our 
deepest condolences and best wishes to their 
families and friends.

Carpenters of 
Local Union 46 Meetings 

1st Wednesday of each month unless 
otherwise noted.  They are held at 4421 Pell 
Drive - Sacramento, CA 95838, at 6:00 p.m.

Roll Call - is on the first and third Thurs-
day of every month from 7:00 a.m. - 12:00 
noon.  On the first Thursday you must call 
(916) 614-7906.  You can pick up our cal-
endar card in the office marked with all roll 

calls, holidays and designated off days, mark 
your calendars at home.  If you miss roll call 
you are taken off the list.

Disability or workers comp
If you are injured on or off the job notify 

our office a.s.a.p.  The Local has a small ben-
efit and the Trust Fund has Health & Welfare, 
weekly disability benefits and Pension credits 
if you meet the requirements.

Delegates to the n.C.C.r.C  
2015 meetings start at 10:00 a.m. on Sat-

urday July 18th  at Local 405 – October 17th 
at Local 152. 

Pauline Hann 
Will be here via teleconference on the fol-

lowing date: July 16, 2015, September 17, 
2015 and November 19, 2015.  Each meeting 
is scheduled for 20 minutes.  Please call hall 
and make an appointment, they are available 
to discuss any Trust Fund issue.

Journey level 
up-grading classes scheduled

A member must be in Good Standing to take classes. Make sure you have 
your UBC# ready, you will need it sign up for any classes.

 
Class name Start Date Hours of Class

              tBa

this class is being held on a roll call day from 8:00 am to 2:30 pm

if you would like to sign up for any of these classes you must log-on to ctcnc.org

Click on Journey Level – Choose Journey Level Class from the menu. 
Click on Sign up for a Scheduled class. If  this is the first time you used 
this website click on First time user and fill in the requested information. 
When finished, click Register. 

LAW OFFICES OF S. CURTIS WINTER
Offices in Sacramento and Folsom

(916) 641-2667
FAX (916) 641-0222

1-877-McCarty
(1-877-622-2789)

TOLL FREE • LLAMADA GRATIS

WE HANDLE UNION WORKERS’ CASES IN NORTHERN CALIFORNIA
REPRESENTAMOS MIEMBROS DEL SINDICATO DEL NORTE DE CALIFORNIA

WORKERS COMPENSATION
SOCIAL SECURITY DISABILITY

PERSONAL INJURY

COMPENSACION DEL TRABAJADOR
DESABILITE DE SEGURO SOCIAL

ACCIDENTES PERSONALES

AUTOMOBILE ACCIDENTS
CONSTRUCTION SITE ACCIDENTS
UNINSURED MOTORIST DISPUTES

DEFECTIVE PRODUCTS

ACCIDENTES AUTOMOBILISTICOS
ACCIDENTES DE CONSTRUCCION

ALEGACION DE ASEGURANZA
PRODUCTOS DEFECTIVOS

WE WILL ALSO HELP YOU FIND AN ATTORNEY TO HANDLE
EMPLOYMENT DISCRIMINATION • INSURANCE COMPANY BAD FAITH • IMMIGRATION   

  FAMILY LAW •  BANKRUPTCY  • CRIMINAL CASES

TAMBIEN LE PODEMOS AYUDAR A ENCONTRAR  UN ABOGADO PARA
DISCRIMINACION DE EMPLEO • SI LA ASEGURANZA ACTUA EN MALA FE • IMIGRACION 

 CASOS DE FAMILIA • BANCARROTA • CASOS CRIMINALES

WORKERS’ COMPENSATION LAW REQUIRES ATTORNEYS TO PRINT THE FOLLOWING ON ALL INFORMATIONAL BROCHURES:
  MAKING A FALSE OR FRAUDULENT WORKERS’ COMPENSATION CLAIM IS A FELONY SUBJECT TO UP TO 5 YEARS IN PRISON OR A 

FINE OF UP TO $50,000 OR DOUBLE THE VALUE OF THE FRAUD, WHICHEVER IS GREATER, OR BY BOTH IMPRISONMENT AND FINE.

HAVE YOU BEEN INJURED?
¿SE HA LASTIMADO?

•

CURT WINTER
ATTORNEY AT LAW

YOU NEED AN EXPERIENCED ATTORNEY!
!USTED NECESITA UN ABOGADO CON 

EXPERIENCIA!
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Our Guarantee

PREFERRED

PROVIDERVSP

Call Today: (916) 330-1804 
No cost retinal images, (a $40 Value)  
Kids worry free glasses  
Safety glasses   
VSP Provider   

90 day total Satisfaction  
FREE adjustment and cleaning  
We match 1(800) CONTACT LENS pricing   

                “Union negotiated” 

Upstairs at the
corner of

Ninth & T Streets
FREE off street

parking

1930 Ninth St.

*Invisalign discount is applied to regular full price treatment and may not apply to contracted insurance plans.
Hablamos Español                           #AccessDentalSmiles         

Visit us online to learn more and
see all Access Dental locations!

For Appointments Call
(866) 341-2377

www.AccessDental.com

 Special Union Member Benefits
• Little or No Copays for Insured 
   Union members and dependents
• 40% Discount on Dental Care
   for Uninsured members and family
• $1000 Off Invisalign*Reg. Price $4900

•• Flexible Financing Options
• Convenient Appointment Times

Sacramento-Marysville
3945 Marysville Blvd.

Redding
1667 Hilltop Drive

Stockton
902 E. Hammer Lane

YYuba City
940 Colusa Ave, Ste A

Carmichael
7141 Fair Oaks Blvd.

Chico
1010 Mangrove Ave, Ste A/B

Sacramento-Florin
2693 Florin Road

SacramenSacramento-Fruitridge
5200 Stockton Blvd, Ste 110

   •                      • Implants  • Zoom! 
             the invisible braces                                          Teeth Whitening

At Access Dental, your dental health
is our first priority! We offer full service 
dental care for your whole family from 
exams and cleanings to cosmetic and 
complex care such as:

We’ve proudly cared for Union members and their families for over 20 years! 

Grand Slam- $5,000 125 Adult & 75 Child Lawn-Area Seats & 10 Stadium Seats, All-
You-Can-Eat-BBQ & 10’x10’ Booth Space (on Main Concourse)

Home Run- $3,000 75 Adult & 25 Child Lawn-Area Seats & 10 Stadium Seats, All-You-
Can-Eat-BBQ & 10’x10’ Booth Space (on Bullpen BBQ Area) 

Triple Play- $1,500 30 Adult & 20 Child Lawn-Area Seats, 5 Stadium Seats & All-You-
Can-Eat-BBQ

Dinger!- $600 15 Adult & 6 Child Lawn-Area Seats & 2 Stadium Seats & All-You-Can-
Eat-BBQ

$250- Corporate Booth with 2 Lawn-Area Tickets & BBQ
$100- Union or NPO Booth with 2 Lawn-Area Tickets & BBQ
$60 Single Stadium Seat with BBQ 
$25 Single Lawn Area Seat with BBQ

To order packages, please contact Teresa Villasenor @ Teresa@SacramentoLabor.org or 916-927-9772

Acessible seating for disabled 
attendees is available & a Vegetarian 

option also available for the BBQ. 

Please let us know how many in your 
group need accomodation. 

TA
D
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PE

IU
29

/A
FL

-C
IO

Labor Day Celebration
Group Package Options

Blankets & Beach Chairs & Sunblock are Encouraged! 

Grand Slam- $5,000 125 Adult & 75 Child Lawn-Area Seats & 10 Stadium Seats, All-
You-Can-Eat-BBQ & 10’x10’ Booth Space (on Main Concourse)

Home Run- $3,000 75 Adult & 25 Child Lawn-Area Seats & 10 Stadium Seats, All-You-
Can-Eat-BBQ & 10’x10’ Booth Space (on Bullpen BBQ Area) 

Triple Play- $1,500 30 Adult & 20 Child Lawn-Area Seats, 5 Stadium Seats & All-You-
Can-Eat-BBQ

Dinger!- $600 15 Adult & 6 Child Lawn-Area Seats & 2 Stadium Seats & All-You-Can-
Eat-BBQ

$250- Corporate Booth with 2 Lawn-Area Tickets & BBQ
$100- Union or NPO Booth with 2 Lawn-Area Tickets & BBQ
$60 Single Stadium Seat with BBQ 
$25 Single Lawn Area Seat with BBQ

To order packages, please contact Teresa Villasenor @ Teresa@SacramentoLabor.org or 916-927-9772

Acessible seating for disabled 
attendees is available & a Vegetarian 

option also available for the BBQ. 

Please let us know how many in your 
group need accomodation. 
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Labor Day Celebration
Group Package Options

Blankets & Beach Chairs & Sunblock are Encouraged! 
Grand Slam- $5,000 125 Adult & 75 Child Lawn-Area Seats & 10 Stadium Seats, All-
You-Can-Eat-BBQ & 10’x10’ Booth Space (on Main Concourse)

Home Run- $3,000 75 Adult & 25 Child Lawn-Area Seats & 10 Stadium Seats, All-You-
Can-Eat-BBQ & 10’x10’ Booth Space (on Bullpen BBQ Area) 

Triple Play- $1,500 30 Adult & 20 Child Lawn-Area Seats, 5 Stadium Seats & All-You-
Can-Eat-BBQ

Dinger!- $600 15 Adult & 6 Child Lawn-Area Seats & 2 Stadium Seats & All-You-Can-
Eat-BBQ

$250- Corporate Booth with 2 Lawn-Area Tickets & BBQ
$100- Union or NPO Booth with 2 Lawn-Area Tickets & BBQ
$60 Single Stadium Seat with BBQ 
$25 Single Lawn Area Seat with BBQ

To order packages, please contact Teresa Villasenor @ Teresa@SacramentoLabor.org or 916-927-9772

Acessible seating for disabled 
attendees is available & a Vegetarian 

option also available for the BBQ. 

Please let us know how many in your 
group need accomodation. 
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Labor Day Celebration
Group Package Options

Blankets & Beach Chairs & Sunblock are Encouraged! 
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2400 J Street  441-1478 

www.rellesflorist.com

Since 1946 – Sacramento’s Family Florist

 — U N I O N  H U M O R —

United we bargain, divided we beg
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Prevailing wage fight sees wins in nevada, 
but battle continues

FroM the desk oF rick davis
Business Manager

We hope everyone is enjoying the begin-
ning of their summer. 

The work that we have been talking about has 
started and the hall is out of hands. A few years 
back, members were coming to the window 
saying that they were losing their house, they 
were starving and they needed a job. Now here 
we are trying to man the work and some of the 
same people are dragging up, showing up late, 
and not meeting the minimum requirements 
on the substance testing. These members are 
embarrassing the TRADE. The hands out in the 
field need to be policing our own membership. 
If you see someone making our trade look bad 
then see what you can do to help them be a 
better Iron Worker and PLUMB THEM UP! 
Or let the hall know and we will. We have jobs 
that are under International agreements. These 
projects have conditions that are outside of 
our District Collective Bargaining Agreement, 
whether you like the conditions or not, 118 
needs to man the work. If 118 members do not 
man the work, then someone else will. We fight 
the nonunion and other crafts to get the work 
we need to make a good showing. 

We are looking for men and women who 
want an excellent career working Iron. We 
need people who are willing to work and learn 
the trade, who will show up every day, give the 
contractor 110%, and not complain about the 
weather or the hard work. These people need 
to be in class when they are instructed to and 
willing to take the time to go to extra classes 
to better themselves. These people need to be 
willing to travel to where ever the work is in 
our jurisdiction covers. These people need 
HEART, A STRONG BACK and GOOD 
COMMON SENSE.

The turnout for the union meetings has been 
slim and we understand that it is summer, but 
we still need to have our monthly meetings. 
We have had some suggestion to try and get 
some BUTTS IN THE SEATS. It is pretty bad 
when we tell the apprentice to come to the 
meetings and the journeyman cannot show 
up. Participation in our Local meeting should 
be everyone’s concern. It is where we get our 
roots. It’s where every one of us started and 
our heritage goes back to 1896. The union 
meeting is where you can get the information 
as to what is coming up in the trade. 

One of our retired Iron Workers Russ Kelly 
1150448 is donating one engraved local 118 
knife to be raffled at the next three meetings. 
The winner will either be the person with the 
LOWEST Active BOOK NUMBER or the 
HIGHEST active BOOK NUMBER in at-
tendance. The E board will decide whether it 
will be the Lowest or the Highest at the E Board 
meeting. We are also looking at purchasing 
baseball tickets for the River Cat or the Stockton 
Ports to raffle. These tickets are inexpensive. 
Any suggestion you have, please send them. 
This is your UNION, get involved. Remember 
the 2nd Friday of every month at 8 pm.

This local started the Iron Workers Mo-
torcycle Club (IWMC 118) to bring the 
members with a common interest together. 
Currently there are around 40 members in 
the 118 chapter. And probably around 2,000 
members internationally, It has been very 
successful in doing so. I think there are other 
common interests out there that the members 
of 118 can get involved in together. Many of 

Ironworkers Local 118

you four wheel. Others are into archery and 
guns. Those who shoot could get together 
for sporting clay events and form shooting 
teams. Others golf or have hot rods. These 
are thing that could bring this local closer 
together. (Oh I forgot to mention bowling). If 
all of you could see how the IWMC interacts 
and how much fun they have together, maybe 
this could spread. Anyone that would like to 
get involved, leave me a message. I will be 
bringing this up at the next Retiree meeting 
and also the Union meetings.

It is with great sorrow that I inform you 
that James Mason #500814 and Robert 
Deonig 63019

Oh, and there was no POLITCAL BS in 
my article!

ironworker facts
In its 115 year history, the International As-

sociation of Bridge, Structural, Ornamental 
and Reinforcing Iron Workers has been led by 
just twelve general presidents-Edward Ryan, 
John Butler, Frank Buchanan, Frank Ryan, 
James McClory, Paul Morrin, John Lyons 
Sr., John Lyons Jr., Juel Drake, Jake West, 
Joseph Hunt, and Walter Wise. 

According to the U.S. Department of 
Labor-Bureau of Labor Statistics, employ-
ment of ironworkers is projected to grow 
22 percent from 2010 to 2020, faster than 
the average for all occupations. The need to 
rehabilitate, maintain, and replace a growing 
number of older bridges is expected to drive 
employment growth, as will the ongoing 
construction of large projects, such as high-
rise buildings. Job opportunities should be 
best in metropolitan areas, where most large 
construction projects take place. 

With the completion of every job, it has been 
a tradition of the Iron Workers to celebrate 
with a “Topping Out” ceremony when the last 
beam of the building or bridge is set in place. 
The tradition is usually done with a Christ-
mas tree, a flag, and an Iron Workers banner, 
which are hoisted and displayed on the final 
beam. Traditionally, the last beam is signed by 
all the ironworkers who worked on that proj-
ect, representing both 
their skills employed 
and their pride in the 
completed structure. 

The first shop local 
of the International, Lo-
cal 40 (Newark, N.J.), 
was chartered in 1902 
and was designated as 
“Inside Architectural 
Bridge and Structural 
Iron Workers.” 

U n i o n  m e m b e r s 
earn better wages and 
benefits than work-
ers who aren’t union 
members. On average, 
union workers’ wages 
are 28 percent higher 
than their nonunion 
counterparts.

While only 19 percent 
of nonunion workers 
have guaranteed pen-
sions, fully 78 percent of 
union workers do.

More than 84 per-
cent of union workers 
have jobs that provide 

health insurance benefits, but only 64 per-
cent of nonunion workers do. Unions help 
employers create a more stable, productive 
workforce—where workers have a say in 
improving their jobs.

Unions help bring workers out of poverty 
and into the middle class. In fact, in states 
where workers don’t have union rights, work-
ers’ incomes are lower.

WE HOPE EVERYONE HAS A SAFE 
AND HAPPY FOURTH OF JULY!

BE SAFE, WATCH YOUR FELLOW 
IRON WORKERS BACK AND BE PROUD 
OF OUR HERITAGE! BUY MADE IN THE 
U.S.A.!

FroM the desk oF Mike Berry
Business Agent (Sacramento)

The work in 118 areas is much better, but 
not what some of our members expected. It 
seems the majority of the out-of-work force 
feel they should be able to work within 25 
miles of their house. Where did this idea 
come from? 

I have heard stories of Ironworkers jump-
ing on train cars loaded with structural steel 
and rebar and riding the train to where it is 
going be off-loaded to look for work - some-
times leaving their families for months at a 
time just so Ironworkers could provide for 
the family. Could this be the origin of “I will 
write when I get work?” 

In today’s world, Ironworkers are not re-
quired to ride train cars to find work, but jobs 
can be further than members care to travel. 
The bottom line is the members of this local 
need to fill the requests for manpower in 118’s 
area. With fewer hours reported to the Trust 
from 118’s members, it creates a domino 
effect on everyone concerned. That includes 
lower income for members, more members 
not current on Union Dues, Supplemental 
Dues collected that are not enough to cover 
expenses of the Local and that lengthens the 
time of our current ASSESSMENT. 

This is not new information in the Labor 
Bulletin or at monthly Union Meetings that 

25 to 30 members attend make decisions for 
entire Local.

Rod work is going to be the major portion 
of our work in all Area’s and with that said 
SEE you on the JOB.

The next Retiree Meeting is July 10th at 
11 am. Bring pictures, concerns, suggestions 
and topics that need discussion. A group 
picture will be taken with the masterpiece 
brother Kenny DeHay made and has been 
on display at hall for some time now. Lunch 
will be provided with already burnt beans 
and other secret ingredients. Be safe call if 
you need me! 

Mike Berry 

FroM the desk oF tracy holland
Business Agent (Reno)

The 2015 Nevada Legislature has ended. I 
would like to thank all of the Iron Workers and 
their families that donated their time to fight 
the attack against working families of Nevada. 

One of our retired members that went the 
extra mile for the Iron Workers and partici-
pated on the precinct walks 5 days a week for 
3 months on this fight is Stacey Aitken, please 
thank him when you see him. Our own Danny 
Costella and all of the other Labor Lobbyists 
should be commended on the long hard gruel-
ing session they endured. A special thanks to 
all of the Legislators that stood toe to toe with 
us in this fight to save the middle class work-
ers of this State. All of you performed a great 
service to the community and your Union. 

Labor knocked on over 80,000 doors and 
had over 18,000 cards signed, along with 
thousands of calls and emails to your Legis-
lators. Let’s not forget the two rallies where 
Labor showed up in force. 

See Ironworkers, page 5
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Local apprentices head to international competition 
after regional win

FroM the desk oF dave Jackson
Business Agent

The Western States Regional Apprentice-
ship Contest was held on June 6 in Arcadia, 
California, hosted by BAC Local 4. The 
BAC Western Region is the only Region left 
in the United States to hold this event every 
year. In fact, the contest has been ongoing 
since 1963. 

BAC Local 3 had five apprentices com-
pete. Adam Wakeham and Mateo Cabrera 
competed for brick. David Salas and Ramiro 
Lopez were our tile contestants and Jose 
Gomez competed for the PCC. After the dust 
settled, Jose Gomez took 1st place in PCC 
and David Salas placed 3rd in tile. 

Jose and David are eligible to compete at 
the International Apprenticeship Contest in 
Bowie, Maryland in September. All our ap-
prentices were in the running as the scores 
were very close. 

We want to thank all our apprentices for 
their hard work and professionalism. We also 
want to thank our Apprenticeship Coordina-
tors, Instructors and Secretaries for all their 
hard work coordinating the event and a spe-
cial thanks to the families of our apprentices 
who showed up to support them.

BAC LOCAL #3, CA is now on Facebook 
and Twitter. You can get our tweets to your 
phone by texting Follow baclocal3ca to 
40404. You do not need a twitter account 
to get our “Tweets”; they will come to your 
phone. Or you can check on your home 

Bricklayers, Tilesetters and Allied Craftworkers (BAC) Local 3

computer by setting up an account at www.
facebook.com or www.twitter.com: Search for 
BACLocal3CA You can also “like” us from 
our website at bac3-ca.org.

out of work List
It is important that all BAC active 

members please remember to call the Hall 
at 1-800-281-8781 whenever you’re out 
of work to be put on the out of work list. 
This is important, especially, for one who 
is collecting unemployment benefits, or 
on self-pay. To qualify for self-pay, your 
name must be on the Union’s out of work 
list during the time period you are not 
working. You may call in any day to be 
put on the out of work list but we have a 
weekly check in on Mondays before noon, 
to maintain your name on the list. Lists are 
updated every Monday afternoon; and then 
distributed to all Field Reps. If you are col-
lecting unemployment insurance you must 
register as out of work with the union in 
order to qualify for benefits. The Employ-
ment Development Department (EDD) can 
call to confirm a members’ registration as 
out of work. While this has not happened 
recently, we are obligated to use the out of 
work lists that are on file. If you have any 
questions regarding our policy about the 
out of work list please call us. 
•	 Please notify the Union office at 1-800-

281-8781 if you have any changes in 
your personal information such as; 
Address; Phone Number; or Change 

of	Beneficiary.
• Important Dues Information - Please 

be aware that BAC Local 3 no longer 
accepts cash for dues or initiations. All 
payments must be by check, money order, 
Visa or Master Card.

• The following Administrators should be 
notified: if you have a change in your 
marital status or have a child. New de-
pendents must be added within 30 days of 
qualifying event (marriage, divorce, birth 
or adoption of a child.)

For all Tile members; Allied Administra-
tors at 1-888-877-8363; For the Brick, Mar-
ble, PCC and Refractory members; BeneSys 
at 1-888-208-0250.

First Tues., 6pm Monterey, 3120 Del Monte Bl., Marina (Round Table Pizza)
First Wed., 6pm San Jose, 2102 Almaden Rd., San Jose

First Thur., 7pm Sacramento, 2840 El Centro Rd., Sacramento
First Fri., 6pm Fresno, 324 E. Shaw, Fresno (Ramada Inn) 

Second Tues., 5pm San Francisco, 4935 Junipero Serra, Colma (Round Table Pizza)
Second Thur., 5pm Oakland, 10806 Bigge St., San Leandro (Union Hall)
Third Thur., pm 1120 North Main St., Manteca (Mountain Mikes Pizza)

Come share your ideas, concerns and suggestions!

 
                                      AUG 2015                                 SEP 2015 
SUN MON TUES WED THUR FRI SAT SUN MON TUES WED THUR FRI SAT 

              1    1 2 3 4 5 
2 3    4    5     6    7   8 6 7 8   9    10   11  12 

    9   10   11  12 13   14 15    13   14    15  16   17  18 19 
  16  17   18  19 20   21 22   20   21   22  23   24  25 26 
  23  24   25  26    27  28 29   27   28   29  30         

 30  31                  

 

No Chapter Meetings in the month of 
September!!! 

2015 Chapter Meetings

SerViCe awarDS 
(JUne 2015)

25 year member: John Delgado
40 year member: Thomas Dee III
50 year member: Joseph Gardner Jr. 
Congratulations on your many years of 

service. 

Left to right:  President Dave Jackson, Troy Garland, Jose Gomez, 1st place 
winner, Doug Stokes, Sec. Treasurer Tony Santos & Joe Sunquist.

Apprentice bricklayer, Adam Wakeham.

1st place Apprentice PCC, Jose Gomez.

Apprentice tile setter Ramiro Lopez.

3rd place, Apprentice tile setter David Salas.

Apprentice tile setter Ramiro Lopez.

western States regional apprenticeship Contest
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2015 Toilet Paper Drive

Labor unions raise majority of toilet paper 
in 2015 toilet Paper Drive

By GreG larkins 
Community Services Labor Liaison 

    AFL-CIO/United Way

The annual Toilet Paper Drive is alive and well, and this 
year, Sacramento’s labor unions stepped up to donate more 
than half of all the toilet paper collected at the gates of Cal 
Expo on June 18! 

Through the generosity of the Sacramento Region, this 
year’s Toilet Paper Drive, hosted by Sacramento Loaves & 
Fishes, netted 35,000 rolls of toilet paper. Sacramento’s labor 
unions enthusiastically raised over 18,500 rolls to assist our 
local non-profit agencies in “wiping out” their facilities toilet 
paper needs!

Twenty-seven local labor unions participated in this year’s 
7th Annual Toilet Paper Drive, by either setting up collection 
centers in their facilities, or by making a financial contribution. 

the top 10 Labor Union toilet Paper Donors:
1. Machinists Local Union 946 .........................3,600 rolls
2. Postal Workers Local Union 66 .....................2,486 rolls
3. SEIU Local Union 1000 ................................1,687 rolls
4. Laborers Local Union 185 .............................1,574 rolls
5. Sheet Metal Workers Union 104 ....................1,055 rolls
6. CSEA Chapter 480 (S.C.O.E.) .......................960 rolls
7. Los Rios CFT Local 2279 .............................787 rolls
8. Sacramento Building Trades Council ............787 rolls
9. Firefighters Local 522 ....................................756 rolls
10. Cal Federation of Teachers ............................672 rolls
11. Heat & Frost Insulators Local 16 ..................672 rolls

Plumbers & Pipefitters Local Union 447 & their Contrac-
tors Association provided a significant donation to once again 
be the event “T-Shirt” Sponsors, which were worn by all of 
the volunteers, and given out to event donors. 

AFSCME Local Union 146 was the “Breakfast Sponsor” 
again this year, donating hot coffee and a variety of breakfast 
items for all the volunteers. 

We appreciate the support of so many of our region’s labor 
unions in assisting our non-profit community in raising valu-
able resources, so that these great organizations can put their 
financial resources towards the programs that assist so many 
families in our community!

We will see you next June at the gates of Cal Expo for the 
8th Annual Toilet Paper Drive! 

More than 35,000 roles collected during charity effort

Machinists Union Local 946 (aeroJet) is once again toilet Paper Drive Champion
For the third straight year, the Machinists Union Local 

946 (AeroJet) was the top contributor of rolls of toilet paper, 
donating 3,600 rolls. 

Machinists Local Union 946 has left no stone unturned 
in their efforts to collect toilet paper. They set-up numerous 
collection barrels around the AeroJet facility, and find many 
creative ways to engage their members and the management 
team in their collection efforts. 

The Rocketdyne Corporation and the AeroJet site man-
agement team have been very supportive of the Machinist 
Union’s efforts in the past, and this year made generous 
donations to the TP Drive. Machinists Union Officers also 
successfully engaged some of their benefit providers to 
consider making a financial donation to the annual Toilet 
Paper Drive. 

The Machinists Union Local 946 also partners with local 
radio station KDEE 97.5 to host a “LIVE/ON-AIR” Toilet 
Paper Drive one week prior to the festivities at Cal Expo. 
KDEE 97.5 generously provides us with an opportunity to 
promote the KDEE 97.5 TP Drive on-air for an entire week 
leading up to the Radio station’s toilet paper drive.

On June 9th KDEE 97.5 on-air personalities challenged 
the station’s listeners to drop off toilet paper donations in 
the parking lot of the radio station. This is the third year 

KDEE 97.5 has partnered with the Toilet Paper Drive, and 
their generous listeners responded by donating 1000 rolls. 

So it was no surprise when Machinists Union Local 946 
President Reggie Bills and Local 946 Building Holding Cor-
poration Jay Burson pulled up to the gates of Cal Expo on June 
18th with a very large truck filled with pallets of toilet paper!

Thank you so much for Machinists Local Union 946’s 
amazing support of the annual Toilet Paper Drive. Every 
year, they set the bar very high, and are the gold standard 
of Local Union participation. THANK YOU BROTHERS 
& SISTERS!
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Labor-Community Services Booth

Stop by the Labor-Community 
Services Booth at this year’s 
California State fair 

Cft Secretary-treasurer Jeff 
freitas, Machinists Union Local 
946 and eileen robison join the 
“Union teaM Donate” team

When you and your family are at this year’s 
California State Fair, make sure you stop by 
Building “C,” Booth 341, and visit with the 
various Labor Union Representatives who 
will manning the Labor-Community Services 
Booth for their respective Labor Unions, 
engaging the fair attendees, and handing out 
lots of free Union swag!

For more than 40 years, the AFL-CIO has 
been represented at the California State Fair 
via our “Labor-Community Services Booth.” 
The Labor Community Services Booth gives 
our Local Unions the opportunity to engage 
the attendees of the State Fair to educate them 
in the scope of work that your members do, 
and the critical issues that are facing your 
membership. Local Unions are encouraged to 
adopt a day, coordinate a team of your Local 
Union members to volunteer, and arrange for 
either free handouts or literature that either 
promotes your Local Union, or addresses an 
issue important to your membership.

The point of the booth is to show the 
attendees of the Ca State Fair that Union 
Members are in fact their neighbors, who 
are out in the community helping to improve 

the conditions of our neighborhoods. It is 
important to show that we all share in the 
struggles of working families and our Local 
Unions are here to provide them with options 
for a prosperous future.

The California State Fair runs from July 
10th thru July 26th. Fair hours are: Monday-
Thursday from 11:00am-10:00pm, and 
Friday-Sunday from 10:00am-10:00pm. 

As of press time, we still have a couple 
days left for our Local Unions to adopt, so 
if you are interested in having your Local 
Union represented at this years CA State 
Fair, please call the Sacramento Central 
Labor Council at (916) 927-9772. Each Lo-
cal Union will be given free Admission tick-
ets and parking passes for your volunteers.

The Ca State Fair Community Services 
Booth is supported by the generous donations of 
those Local Unions who adopt a volunteer day 
in the booth, and those donating Local Unions 
are given first priority when reserving your day.

To reserve your Local Unions day in the 
California State Fair’s AFL-CIO Community 
Services Booth, please call Greg Larkins or 
Teresa Villasenor at (916) 927-9772. 

 

Contributions help local United Way programs 

The Labor booth at the state fair gives unions a chance to engage with the public about 
their activities and issues.

By GreG larkins 
Community Services Labor Liaison 

 AFL-CIO/United Way

This past month, our “UNION 
TEAM DONATE” campaign 
received very generous dona-
tions from three of our Labor-
Community Services Program’s 
best supporters.

The Machinists Union Local 
946 and the California Federation 
of Teachers have been tremendous 
supporters of our Labor Com-
munity Services Program for 
many years, by either engaging 
their membership in community 
services related projects, volun-
teering their time, or by being 
financially supportive of our vari-
ous programs.

But this month, two of these or-
ganizations’ leaders have stepped 
up individually to help financially 
support our Community Services 
Program and our local United Way.

Jeff Freitas, Secretary-Treasurer of the 
California Federation of Teachers initiated 
a very generous payroll deduction contri-
bution to the “UNION TEAM DONATE” 
Campaign. Jeff volunteers annually at our 
Labor Day Loaves & Fishes Lunch program 
and always looks to have CFT be supportive 
of our local Community Services efforts! 
THANK YOU, JEFF!!

Eileen Robinson recently made a generous 
donation to the “UNION TEAM DONATE” 
Campaign, and then challenged her fellow 
Machinists Local 946 Members at a Union 
Meeting to join her in assisting our Commu-
nity Services program. Her fellow Brothers 
and Sisters responded to Sister Robinson’s 
challenge and generously “passed the hat,” 
which resulted in another generous dona-
tion to the “UTD” Campaign by Machinists 
Local 946. THANK YOU VERY MUCH 
TO EILEEN & the MACHINISTS LOCAL 
UNION 946!!

“UNION TEAM DONATE” is a program 
based in the Sacramento Region to provide 
an opportunity for our Local Unions & 
Community Service Activists to be finan-
cially supportive of local United Way and 
our Community Services Program. Every 
International Union has signed a letter sup-
porting a local United Way Campaign, and 
we wanted to provide the same opportunity 
locally to our Labor Unions and our Com-
munity Services supporters!

To learn more about the “UNION TEAM 
DONATE” campaign, please contact Com-
munity Services Labor Liaison Greg Larkins, 
at (916) 927-9772. 

   

Eileen Robinson of Machinists Local 946

Jeff Freitas of CFT
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Make sure certifications are up to date
FroM the desk oF toM okuMura
Business Manager

inSiDe wireMan oUt of 
work referraL PoLiCY 

CHanGeS:
Beginning July 1, 2015 the strike system 

will be implemented on Local 340’s Inside 
Wireman Work Referral Lists (Books). Appli-
cants will be allowed two turndowns (strikes) 
and then removed from the lists at the third 
turndown (strike). A copy of this new referral 
policy was mailed to all members who work 
under the Inside Wireman’s Agreement. The 
new policy is also posted on the website at 
www.ibewlocal340.org. 

wHen YoU retUrn to work
We are having a steady stream of job calls 

and Local 340 members are going back to 
work. When taking a call, please be sure 
that your state certifications are up-to-date 
and also, if you are returning to work in our 
jurisdiction after a lengthy time away, make 
sure your Heritage or Operating Engineers 
credit union accounts are still active. This is 
so that your deferred savings can be depos-
ited into your accounts and there will be no 
delay in getting your money to you. Also, if 
you are not in compliance with the IBEW/
NECA drug policy, be sure to take care of 
that before taking a dispatch to a drug free 
employer. This will save both you and the 
employer time and money. 

State fair BootH 
JULY 11tH

Local 340 will be manning the Labor booth 
at the State Fair this year all day on Saturday 
July 11th. Be sure and stop by to say hello to 
our volunteers. 

SCHoLarSHiP winnerS 
The 2015 Harry R. Bain Memorial Scholar-

ship winners are listed below. They will be 
presented their checks and certificates at the 
July 1st membership meeting.

$1,000.00 – Jesse Naranjo III – son of 

Brother Jesse Naranjo Jr.
$ 500.00 - Brooke Tillery – daughter of 

Brother Brant Tillery (granddaughter of 
Brother Randy Tillery and great-granddaugh-
ter of deceased Brother Lud Larson)

Congratulations to Jesse and Brooke. 
Thanks also to all of this year’s applicants. 
When we receive applications from such ex-
cellent students it makes the task of choosing 
the winners even more challenging but it is 
very satisfying to realize how many intelli-
gent, focused, union and community-minded 
young adults are out there in the world. We 
wish all of them great success in their careers. 
You IBEW parents have every reason to be 
proud! Congratulations to you as well. 

DUeS PaYMentS  
Via CreDit CarD

Beginning in July, you can, if necessary, 
pay your dues and fees over the phone using 
a credit card. Debit card payments, however, 
still need to be made in person at the Hall.

Please remember also that if you are com-
ing in to the Hall to pay dues using cash, try 
and bring small bills. For safety reasons, 
we do not keep a lot of cash in the Business 
Office and we are not always able to make 
change for a $50 or $100 bill. Thank you. 

ConGratULationS 
retireeS!

We are in receipt of 50+ years of service 
pins and certificates for the following mem-
bers and have scheduled a pin presentation 
for Saturday October 10th @ 10:00 AM here 
at the Hall. Letters have been mailed to the 
recipients in order to notify them of the pre-
sentation and to get an idea of who will be 
attending. More details about this event will 
be coming in the next few months. For now, 
join me in congratulating and thanking the 
following Brothers for their many years of 
service and dedication to IBEW Local 340! 

50 Years: Roy Ackeret, Jess Bermudez, 
David Blevins, Charles Burrier, Louis Costa, 
Charles Davis, Richard L. Evans, Richard Fo-
lena, Richard Garcia, Michael Harris, James 
Hilliker, John Huenneke, Kenneth Kinder, 

International Brotherhood of Electrical Workers (IBEW) Local 340

John Lange, Robert Parkyn and Ted Smith.
55 Years: Adrian Bortolin, Robert Curry, 

Jerome Deuser, Darwin Eddenfield, James 
Enloe, Phillip Finley, Lloyd Forster, David 
Henderson, Rudy Hernandez, Billy Hogue, 
Dale Horner, Michael Johnson, Odes Kilpat-
rick, John Lee, Euell (Ed) McKown, Thomas 
Plymesser, Don Quackenbush, Buford J 
Rhodes, Willard Scrogin, Samuel Tuning and 
Erwin Zacharias.

60 Years: Hugh Begg, Bruce Chapman, 
Richard G. Crowder, Donald Cunningham, 
Elton Davis, Robert Ennis, Samuel Frank, 
Walter Hurlburt, Irvin Mills, H.Glen Moore, 
and Donald Walter.

65 Years: Homer Cooley, Charles Duncan, 
CT Madden and Howard Smith.

SoUnD & CoMMUniCationS
The Quarterly Sound & Communications 

Member meeting will be held at the Hall 
on Thursday July 28th at 5:00 PM. The new 
Sound & Comm safety shirts have been or-
dered and once received, will be sold for a 
very short time at the reduced price of $20.00 
each, so be sure to get one while you can. 
These shirts will sell out fast.

PiCniC – SePteMBer 19tH 
eLk GroVe Park

The picnic fliers and RSVP’s will be mailed 
to the membership soon. If you are planning 
to be at the picnic, please get your RSVP back 
to us and if you can help at the picnic, make 
sure you indicate that on the RSVP. 

Still looking for help with the kid’s area this 
year. If you live in the Elk Grove Area and 
have a child (16 years or older) who belongs 
to a club or team (cheerleading, wrestling, 
soccer, etc.), we would like to make a dona-
tion to that club or team for helping to run the 
kids booths and events. Call Reyna or Patty 
for more information if this is something you 
are interested in doing. 

fiSHinG triP
On Saturday May 30th, two boats filled 

with IBEW Local 340 members went out in 
the Bay for a very successful day of fishing 

for striper and halibut. Not only was it a good 
day for Bay Fishing but it was a great day for 
IBEW fellowship! This event was always a 
favorite of deceased Brother Ray Romo and 
on May 30th, Ray’s wife Brenda and children, 
Shelee and Quisto joined us to remember 
and honor him. Thanks to Brothers Jason 
Prasad and Jason Green for organizing this 
fun-filled event. 

reSt in PeaCe 
Brother Waldo “Wally” Gayton (father of 

John Gayton) passed away on June 3rd. He 
was a 63 year member and 85 years of age. 

UPCoMinG  
MeetinGS & eVentS

SACRAMENTO MEMBERSHIP 
MEETING – 1st Wednesdays @ 6:00PM 
–Sacramento Hall

REDDING UNIT MEETING – 1 st 
Wednesdays @ 5:30 PM @ the Redding Hall, 
followed by the Sacramento Meeting @ 6:00 
via Webinar! 

SOUND & COMMUNICATIONS UNIT 
MEETING – Quarterly on the 4TH Tuesdays 
of January, April, July & October at the Hall 
– Next meeting Tuesday, July 28th @ 5PM.

JOINT EXECUTIVE COMMITTEES 
MEETING – Saturday July 25th @ 8AM 
Sharp! All Officers, Office Staff and Com-
mittee members are scheduled to attend this 
meeting. Be on the lookout for your notice 
and please RSVP!

new instructor on board for apprenticeship classes

Sacramento/Shasta Butte Area Electrical Training Center & JATC 

apprenticeship  
Classes

Classes Starting in July:
Apprentices 1A:  July 13-24
Orientations for Apprentices (all classes):  

July 18

 new instructor
Please join us in congratulating Bren-

dan Nelson who has been selected as an 
instructor at the JATC. Brendan is an 

inside wireman who turned out from the 
apprenticeship in February 2013 garnering 
awards for Top Academic Grade and the 
Morris Boychuk Award. Since he turned 
out from the apprenticeship, Brendan has 
been a lead journeyman at Elite Power and 
has been teaching an electrician trainee 
course in the evenings. Brendan’s teach-
ing assignments will focus on 1st year 
apprenticeship classes, Basic Skills, and 
beginning CW classes. 

 new Journeyman  
wiremen           

Please congratulate Robert King and 
Joshua Vogelsang who recently turned out 
from the inside wireman apprenticeship and 
are now full-fledged journeymen.

welcome new apprentices
Please join us in welcoming these newly 

indentured inside wireman apprentices:
Chistopher Cabradilla
Brian Garcia
Bradley Machado
Mary Thammavong
Christopher Alarcon
Franklin Alfaro
Daniel Mahaffy
Nathan Potter

Matthew Butsch
Matthew Denatly
Luis Ayon
Vladimir Litvinchuk
Stephanie Torres

Jw recognition award
Congratulations to Reuben Benavidez 

for being selected by apprentices for dedica-
tion and excellence in providing on-the-job 
training. 

 
Dennis Morin
Director

WORKPROUD 
WORKUNION



July 2015 www.saclaborbulletiN.com 15

Building Trades

what is Prevailing wage and why is it so important to us? 
Local icon fought for workers rights and social justice

By roBBie hunter
President, State Building &  
Construction Trades Council  

of California

As you are well aware, if you read this column each month, the 
84-year-old standard of prevailing wage, to ensure lasting, quality 
construction on public works projects, and a decent quality of life for 
construction workers, is under fierce attack throughout the country.

To better understand the importance of this fight, and why the 
State Building and Construction Trades Council of California 
wages it so passionately, let’s take a look this month at exactly 
what prevailing wage is, how it benefits the nation, states or locali-
ties, taxpayers, and what has happened when it has been repealed.

California enacted its prevailing wage law during the Great De-
pression. The state Department of Industrial Relations explains: 
“The prevailing wage is the basic hourly rate paid on public works 
projects to a majority of workers engaged in a particular craft, 
classification or type of work within the locality and in the nearest 
labor market area. If there is no single rate to a majority, then the 
single or modal rate being paid to the greater number of work-
ers is prevailing.” To make this determination, the department 
conducts surveys of the salaries of workers for specific crafts in 
each county on public and private projects. The most common 
wage, the one paid to the greatest number of workers, becomes 
the prevailing wage, and any contractor seeking a government 

contract cannot pay below the market rate (or the prevailing wage) 
of workers that live in the area of the project.

Similarly, the United States Department of Labor explains 
that the federal prevailing wage law, the Davis-Bacon Act of 
1931, applies to all federal “construction, alteration and repair” 
projects valued at $2,000 or more. The Department’s Wage and 
Hour Division conducts surveys to determine a locally prevailing 
wage for a particular craft. Bidders on federal contracts must pay 
workers at least those locally prevailing wages. 

So the gist of these laws is that to bid on a project paid for 
with public funds, a contractor is obligated to pay workers at 
least what the greatest number of workers in that craft, in that 
locality, earn. Importantly, the data reflects the wages of private 
sector workers, so the prevailing wage is actually set not by the 
government, but by the free market in each area.

This standard makes it impossible to win a project with a low-
ball bid made possible by slashing wages. It was a response to 
the common practice of that era of winning government contracts 
by skimping on quality and employing low-wage, lesser-skilled 
workers from other areas. This led to roads, bridges, and other 
infrastructure that fell apart in five to ten years. This was totally 

unacceptable in a nation that was 
on the verge of embarking on an 
infrastructure program that would 
span this vast country. Instead, 
prevailing wage ensures a stream-
lined, highly skilled work force 
that gets the job done once, done 
right, with the fewest people at the 
lowest cost under the lowest bid.

Because of the migrant nature of 
construction projects, it also allows 
an employer to pay into a central 
fund that provides a construction 
worker who works for multiple em-
ployers in a single year, with medi-
cal benefits and a retirement for this 
worker at the end of his work life. 
Therefore, he and his family are not in need of state assistance.

Over the decades, the effects of these laws, and of their repeal, 
have been thoroughly studied and documented, most notably by 
University of Utah economist Peter Philips. 

The repeal of Utah’s prevailing wage law, Dr. Philips has found, 
had disastrous results for that state. Predictably, workers’ wages 
plummeted. That weakened the state’s entire economy as more 
poorly paid workers cut their retail spending. As a result of that, 
the state’s income and sales tax revenues plunged. 

Meanwhile, many workers no longer had health insurance, 
directly forcing the state and local governments to spend more tax 
dollars on health care. The loss of prevailing wage also resulted 
in apprenticeship programs being dissolved, and a drop in the 
quality and efficiency of workmanship ensued, causing major 
cost overruns and delays. Further, without this proper training, 
worker safety was compromised, on-the-job injuries increased, 
as did workers’ compensation and disability expenses. 

In short, Dr. Philips concluded, after prevailing wage was re-
pealed, any miniscule short term savings that may have occurred 
were overwhelmed by enormous and ongoing hidden costs, project 
delays, and cost overruns due to shoddy construction, to name a few. 

There are many more examples. In California, a 2011 con-
struction industry study made an apples-to-apples comparison 
of two similar library construction projects in neighboring cities. 
It found that due to higher productivity and efficiency, a Gilroy 
public library built with prevailing wage cost just $326 per square 
foot and was completed on time, while a library built without 
prevailing wage in Palo Alto cost $430 per square foot and was 
two years behind schedule and is still in litigation. The prevailing 
wage project, using a streamlined work force, delivered a savings 
of 25 percent. Further, the benefits to the local economy were 
far greater in Gilroy, where 71 percent of the project value went 
to local contractors, compared to only 12 percent in Palo Alto.

(This study is here: http://wpusa.org/5-13-11%20prevail-
ing_wage_brief.pdf)

These are reasons why we continue to fight so hard for prevail-
ing wage and relentlessly make it a front-burner issue, and why we 
must never relax our efforts to protect and secure prevailing wage.

It allows for a professional streamlined highly trained work 
force, who work for private contractors that build both private 
and public infrastructure under the lowest bid. These projects 
serve the public for decades and beyond, as proven by the very 
first project in the United States that paid prevailing wage, the 
Hoover Dam. The prevailing wage was 80 cents per hour, the 
project was completed almost two years ahead of schedule, and 
$4 million under the projected cost of $68 million. This dam, 
built in 1931, is in full use today, 84 years after it was built, and 
produces hundreds of millions of dollars of clean hydro electricity 
every year while storing the water that developed the West, and 
was the beginning of hundreds of thousands of public and private 
projects that paid prevailing wage, that drive our economy and 
serve taxpayers and the nation well.

888.252.3550
Chuck Hill

Keith Ligons

www.ailife.com  
Protecting Working Families
100% Union Label Company

AMERICAN INCOME LIFE
i n s u r a n c e   c o m p a n y
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The following is a list of  unions, councils and other labor 
organizations in the Sacramento area. Check this list every 

month for current information.

Labor Organizations

AFSCME DISTRICT COUNCIL 57 ----- Karmen Lee Ortloff/Cliff  Tillman
  2150 River Plaza Dr., Suite 275 ----------------------------------- 923-1860
AMALGAMATED TRANSIT UNION LOCAL 256 ------------------Ralph Niz
  2776 21ST STREET ---------------------------------------------------- 739-1627
BAKERS LOCAL 85 -----------------------------------------------------------Jerry Gil
  7125 Governors Circle ------------------------------------------------- 393-7233
BAC 3, Brick and Tile ---------------------------------------------------Gary Peifer
  2840 El Centro Road, Suite 105 ---------------------------------- 564-1145
BUILDING TRADES COUNCIL -------------------------------Dennis Canevari
  2840 El Centro Road, Suite 107 ---------------------------------- 924-0424
CALIFORNIA NURSES ASSOCIATION, NNOC ----------- Corrine Chapa
  1107 9th Street, Suite 900 ------------------------------------------ 446-5021
CARPENTERS LOCAL 46 ---------------------------------------- Michael Leong
  4421 Pell Drive ----------------------------------------------------------- 614-7901
CARPENTERS LOCAL 2236
  115 Broadway, Oakland, CA 94607 ----------------------510/446-2236
CARPET RESILIENT FLOOR COVERING &
SIGN WRITERS LOCAL 1237 ---------------------------------------Randy Rojas
  7111 Governors Circle ------------------------------------------------- 393-2742
CEMENT MASONS LOCAL 400 -------------------------------- Hector Cortez
 810 Stadium Lane-------------------------------------------------------- 565-0128
COMMUNICATIONS WORKERS LOCAL 9421 ------------Lupe Mercado
  2725 El Camino Ave. --------------------------------------------------- 484-9421
DRYWALL/LATHERS LOCAL 9109 ------------------------------Brian Vlahos 
  4421 Pell Dr., Suite D -------------------------------------------------- 646-6759
ELECTRICAL WORKERS LOCAL 340 -------------------------Tom Okumura
  2840 El Centro Road, Suite 115 ---------------------------------- 927-IBEW
FORUM (Federation of  Retired Union Members) --------- Frank Garcia
  P.O. Box 16328, Sacramento 95816-9628
GLAZIERS AND GLASSWORKERS LOCAL 767------------- John Tweedt
  7111 Governors Circle ------------------------------------------------- 393-2742
UNITE HERE LOCAL 49 (Hotel, Restaurant, Casino) --------Chris Rak
  1796 Tribute Road, Ste. 200 --------------------------------------- 564-4949
IRONWORKERS LOCAL 118 ------------------------------------- Richard Davis  
2840 El Centro Road, Suite 118 ------------------------------------ 646-6976
LABORERS & HOD CARRIERS LOCAL 185 ----------------Doyle Radford
  1320 National Drive ---------------------------------------------------- 928-8300
LETTER CARRIERS LOCAL 133 -------------------------------- Roxanne Luce
  6215 Watt Ave., No. Highlands ------------------------------------ 348-0133
LOS RIOS COLLEGE FEDERATION
 OF TEACHERS LOCAL 2279 ---------------------------------- Robert Perrone
  2126 K Street ------------------------------------------------------------- 448-2452
MACHINIST & AEROSPACE WORKERS LOCAL 946 ------ Reggie Bills
  2749 Sunrise Blvd. ------------------------------------------------------ 635-4710
MACHINIST & MECHANICS LODGE NO. 2182 ------------ Mark Martin
  967 Venture Court ------------------------------------------------------- 929-1040
OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL 
UNION  LOCAL 29 ---------------------------------------------- Tamara R. Rubyn
                                                                            510-746-5960
OPERATING ENGINEERS LOCAL 3 -------------------------------Rob Carrion
  3920 Lennane Dr. --------------------------------------------------------- 993-2055
PACIFIC MEDIA WORKERS GUILD LOCAL 39521------ Carl Hall
  433 Natoma Street, San Francisco ----------------------- 415-421-6833
PAINTERS LOCAL 487 ----------------------------------------------- Steve Caster
  7111 Governors Circle ------------------------------------------------- 393-2742
PLASTERERS LOCAL 300, AREA 295 ----------------------Henry Jimenez
  1555 Overland Court, W.Sac. --------------------------------------- 371-7640
PLUMBERS LOCAL 447 --------------------------------------------------Bill Haley
  5841 Newman Court --------------------------------------------------- 457-6595
ROOFERS & WATERPROOFERS LOCAL 81 ----------------------- Sal Perez
  2840 El Centro Road, Suite 117 ---------------------------------- 646-6754
SACRAMENTO FIRE FIGHTERS LOCAL 522 --------------------Brian Rice
  3720 Folsom Blvd. ------------------------------------------------------ 739-8522
SACRAMENTO CENTRAL LABOR COUNCIL ------------- Fabrizio Sasso
  2840 El Centro Road, Suite 111 ---------------------------------- 927-9772
SAC. COUNTY DEPUTY SHERIFFS’ ASSOC. ----------- Kevin Mickelson
  1700 I Street, Suite 100 ---------------------------------------------- 441-4141
SEIU United Service Workers West
  Lino Pedres, 1401 21st Street ------------------------------------- 498-9506
SERVICE EMPLOYEES INT’L UNION 1000 ----------------Yvonne Walker
  1808 14th Street ------------------------------------------------- 916-554-1200
SHEET METAL WORKERS LOCAL 104, District 2 - ------- Dennis Canevari
  2840 El Centro Road Suite 110 ----------------------------------- 922-1133
SPRINKLER FITTERS LOCAL 669 -----------------------------  Chuck Frame
P.O. BOX 550, Rio Linda  95673 ----------------------------- 916-992-8631
STAGE HANDS LOCAL 50 ----------------------------------------------John Kelly 
 410 N. 10th Street ------------------------------------------------------- 444-7654
STATIONARY ENGINEERS LOCAL 39 --------------------------Jerry Kalmar
 1620 North Market Blvd. ---------------------------------------------- 928-0399
TEAMSTERS LOCAL 150-------------------------------------------------Jim Tobin
  7120 East Parkway ----------------------------------------------------- 392-7070
UNITE LOCAL 75 ----------------------------------------------Ramiro Hernandez
  2719 Riverside Blvd. --------------------------------------------------- 442-2909
UNITED FOOD & COMMERCIAL WORKERS -Jacques S. Loveall
  2200 Professional Drive, Roseville ------------------------------- 786-0588

The SCLC has passed a resolu-
tion supporting the fight of farm-
workers in the U.S. and Mexico for 
fair wages and working conditions 
on berry picking farms. 

Al Rojas, president of the Labor 
Council for Latin American Ad-
vancement in Sacramento, spoke 

with Labor Council delegates to 
ask for solidarity in the fight of 
farmworkers in the San Quintin 
Valley in Mexico. 

Driscoll is a major buyer for a 
network of farms that spans from 
Mexico up to Washington State. Ber-
ryMex, a Driscoll supplier, employs 

workers in San Quintin. Workers 
began striking in mid-march, de-
manding a wage increase and safe 
working conditions – including pro-
tections against sexual harassment 
of women in the fields and exposure 
to pesticides. Currently, they are paid 
about $7-13 dollars per day. 

Driscoll farms on boycott list

Building named in honor of 
Grantland Johnson

SCLC endorses action during delegates meeting

Local icon fought for workers rights and social justice

Sacramento County’s Depart-
ment of Health and Human Services 
administration office, located in 
South Sacramento, was officially 
dedicated to Grantland L. Johnson 
during a ceremony on June 8, 2015, 
and renamed in his honor as the 
Grantland L. Johnson Center for 
Health & Human Services.

Johnson, who passed away in 
2014, was the only local individual 
elected to municipal and county of-
fices, and appointed to serve at the 
state and federal levels. 

He was elected to the Sacramento 
City Council in 1983 and made 
history as the first African Ameri-
can to serve on the Sacramento 
County Board of Supervisors from 
1987-1993. 

President Bill Clinton also saw 
in Johnson a distinctive ability to 
affect change on the larger public 
policy stage, appointing him as 
Regional Director of the United 
States Department of Health and 
Human Services in 1993. 

Johnson was selected by Governor 

Gray Davis as Secretary of the Cali-
fornia Health and Human Services 
Agency in 1999 where he served as the 
Governor’s chief adviser on health and 
social service issues, and fought for 
access to affordable health care, senior 
services and employment benefits.

“This building dedication is a fit-
ting tribute to a humble and dedicated 
public servant, one I was proud to call 
a dear friend,” said County Supervi-
sor and Chair Phil Serna. “He was 
one of the most influential leaders to 
ever serve our community.” 


